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Executive Compensation Philosophy

*  We operate in an industry that is extremely competitive for executive talent and we seek to reward superior performance with superior
compensation

«  Asinvestors ourselves, we evaluate our total compensation as a "fee, expense or load” applicable to the assets under management and
enterprise value

+ We compensate at a low cost to shareholders relative to peers, while continuing to execute best-in-class operational performance

Shareholder Engagement, Committee Responsiveness and Executive Compensation Changes

+  [Following our 2017 Annual Meating, we conducted extensive shareholder outreach and engaged with stockholders accounting for 58% of our
outstanding shares

+ Based on shareholder feedback, our Compensation Committee significantly restructured our CEQ's compensation under a new employment
agreement to further align with shareholder interests and peers; going forward, the Compensation Committee intends to align the rest of the
executive team with the CEO's redesigned compensation structure

+ This new compensation composition is simplified and enhances the transparency in the structure of short-term and long-term awards

« Consistent with shareholder feedback on bylaw amendment provisions expressed during outreach, our Mominating and Corporate Governance
Committee chose not to make any changes at this point but will continue to consider shareholder views as market practice evolves

+  SL Green is a fully integrated REIT and the #1 owner of office property in Manhattan; we differentiate ourselves from peers by our active and
engaged business sirategy, operations on multiple platforms, and NYC-focused business model

»  Qur success at shareholder value creation is demonstrated by our consistent, strong operating results — including FFO/share, same-store cash
NOI growth and long-term TSR outperformance
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OUR COMPENSATION PHILOSOPHY

+ REITs are extremealy competitive for executive talent, particularty in NYC where public and private companies compete for a relatively small number of lop
executives, and where talent is highly compensated relative to other regions

+  Qur executive management ieam has demonstrated success in building shareholder value, and holds the majority of their individual net worth in SLG stock
+  We seek o reward superior performance with superior compensation
+  We seek lo retain our talented executives and ensure continuity of leadership through employment conlracls

*  Qur Compensation Committee structures the compensation program to incentivize performance that leads to sustainable earnings and stockholder value creation
consistent with the board-led stralegy
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SHAREHOLDER ENGAGEMENT AND RESPONSIVENESS

* In responsa to the 2017 a ary vole on executive compensation, our Compensation Committes and our management team initiated an expanded stockholder engagement program to
Bolicit st ar pers tives on our executive compensation programs

* We contacted stockholders accounting for 88%. of our shares. outstanding and held meetings with stockholders accounting for 58% of our shares outstanding. All of these discussions
were led by both the chair of cur Compensation Commitiee and the Lead Independent Direcior

Stockholder Feadback - What We Heard

= The comperaabon program is overly complicated and contains 100 many slements

= Bada salary and delemed companialion provides b cvirapping Toed pay” el
for CEQ

Overall and Fixed
Compensation

= Ahgn performance ncenfves with metncs that are focus areas for management and
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uniis
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= CEQ coniract guaraniees anmsal squity gran amounts on @ muli-yea basis

= Reduce compensaton for Exscutye Chaiman

= Deecior companiation i hgh melaine o pesrs

Committes's Response = What We Did

Under new CEQ contract. the rumber of siements. of compensabion Fas teen mduced from seven 1o four- e CEO will
recerss base salary, a 100% formulaic annual inceniive, lime-based equity grants, and simpifed pericrmance-based
Uy PR

Elminaisd defemed companation for all NEDs baginning in 2040

Reduced CEO's hase salary in §1 25 millon from §1.35 million, aflecive January 18, 2018

Ebmnated TSR a8 3 metic 5 the andual Bonus program and sdded GRA a8 & metnc
Incraaied wesghtng of dividend growth melrc in the snnual banus rogram
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Under nevw CEO coniract, peromance-based LTIP wnits will b St Deteesn Swands wih one-year operatonal goass,
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mipicyess of thi Compay
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COMPONENTS OF 2017 CEO COMPENSATION AND CHANGES FOR 2018

Koy Charactoristics

» Rafaces the scopa of Sulied and
responstEies. laung i acasunt e
compettrve market compensaton pad by
offeer COmpanies

= D0 fonmulies Sayout bated on apecific

* Long-Serm sgquity ncertrves granted n
connection with employment agreement

= Expaty wwiids subiedt 10 perkormance-
based hurdes

COMPONENTS OF CEO

+ The Compensation Committea significantly restructured our CEO's compensation, as governad by his new employ

Ja ry 2019

| a0 page 5 in this presentation for more detsis sbout the
| these changes slign with shareholder feedback and tighten the link
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* Cinly fAmed component of COMPerSaton awanded o ow CEQ

» Subject it visting Dided on Conlifuid ampoymant ke o year folitwing cominbution; ]

Gy jpaed upon Iemination of employmen o & chargs in coningl

| Woighiing__|
FFO par St ] [ %
Same-Slors Cash B0 Growth 2% )
Dewidhared Growih 2%
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etk s
annual perfomance-based LTIP units and Sme-based LTIP unis
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COMPENSATION UNDER NEW EMPLOYMENT AGREEMENT

ant agreement, which will bacoma affective in

* This new compensation composition is simplified and enhances the transparency in the structure of short-lerm and long-term awards

* The Compensation Ce
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PAY OUTCOMES DEMONSTRATE PAY-FOR-PERFORMANCE ALIGNMENT

* Qur recent pay outcomes demonstrate that our compensation program closely links pay for performance
Goals and targets set by the Compensation Committea are rigorous and challenging, and tied to the long-term strategy set by the

Board and management

CEO Pay Outcomes for 2017
Element of Compensation % Change
Base Salary $1,350,000 $1,350,000 —
Deferred Compensation $750,000 $750,000 —_
Annual Cash Bonus $2,473,125 $1,937,250 21.7%
Annual Equity Bonus' §4,276,875 $4,512,750 5.5%
Performance-based LTIP Units £7,238,379 $£6,873,737 -5.0%
Total? $16,088,379 $15,423,737 4.1%
2014 Outperformance Plan (OPP)
| I Performance Hurdles Actual Performance £13,249,153
Period Cumulative %ol Absoluts TRS Cumuldtive % ol Cursilative TRS. Disclosed Grant
Sapt. 2014 e TIE I aie Rl m m Value in Summary
2 - < 15% % < S0P percentile % Compensation
Aug, 2017 % R o s =Ee 3% 27 Percantie e

100% & TS™ paitantiy 100%
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What We Do

+  Pay for performance and create alignment with stockholdars
¥ Include robust hurdias in ow incentive plans

All of sur NEOs hold a1 least double the amount of SLG stock as defined by our

stock ownership guidelines
v Pay a majority of total compensation for our CEQ and named executive officers This further demaonstrates that their financial interests are aligned with those of
in equity - stockholders
+  Follow robust stock ownership guidelines for our directors and namead axecutive |
officers
< Impese 8 clawback palicy with 1 bo incentive payments

+ Require a double trigger for cash severance and acceleraled vesting in
connection with a change in control

Stock Ownaershi

Marc Holliday
Chief Exgcutive e e
What We Don't Do
Stephen L. Green x 123x
% Mo dividends of Sisbulions paid on uneamed equity awards subject 1o Chairman of the Baard
parformance-based vesting
Mo excise tax provisions Androw Mathias
L Gross-up Fra 6x 125x
u Mo repricng of stock optans
¥ Mo single IrgQer cash Severance of SCCEISTAled VEstng i connection with a Matthew J. DiLibarts
changs in control Chief Financial Officer o 12x
= Don't allow directors or officers to hedge our securities
Andrew 5. Leving
Chiaf Legal Officar and 6x 1Tx
General Couwnsel
SL GREEN
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SL GREEN AT A GLANCE

Our - We are a fully integrated REIT focused on maximizing total return to stockholders through strategically acquiring,
Mission redeveloping, repositioning and managing commercial properties, located primarily in Manhattan,
- in order to generate cash flow and create value
Who We Are’ $1.8 Billion T $20.4 Billion

Total Square Feet? Ente

» Manhattan Office Ownership'*

a0

Largest property owner among public and private companies

Manhattan $130 —
Office '

" Y

§158M
a0

2017 Revenues'?

T4

T i I

g
g
Total 5F Owned {In Millans]
£ m—
=
g
§
| —
£
¢ I
I
I
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Comion & Estate sty Spayer
$52m Sons
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* Source. CEAE. s company fnga

+  Inany given year, we execute more transactions than many of our compaetitors do over @ much longer, multi-year peniod
y + 5LG doss not subscribe to a tredtional “buy and hold” strategy and (s & very active transaction-orlanted company
= Accordingly, we frequently capiakze on opportunibies in the marke!, maximizing returns

*  Buy and sell properlies independently and collaborale with other arganizations through joint veniures when advantageous
Operations
a:‘k;‘:ll;::n +  Invest in redeveloping exising assets and developing projects from the ground up (e.9. One Vanderbilt)

Platforms +  Provide financing for other real estate invesiors through our debt and preferred equity platform - a unique sarvice that we offer at a scale unmaiched by our
peers, which provides us a diversified, predictable and sustainable source of revenue and markel intelligence

= Singularly focused on New York Cily real estale = one of the most liquid and resilient through cycles, but also one of the most complex
NYC-Focused = Presence and operations in this market necessitate a top level of talent in our executive ranks

+  Qur leadarship team effectively manages cur cost base, allowing us o be vary efficsent, with an employes base much smaller than other fully-integrated “gateway
caty” real estale companies thal ransact far less business than LG

Bast-in-Class, Long Tenured Disciplined, Value-Add Approach to Conservative, Investment-Grade
Management Team Real Estate Investing Balance Shest

Fortress Portfolio 95% Leased to

Aggressively Buying and Selling at Passionate Indiffen Structural and Technical Expertise for

. c ) v Tenants s 0-Y
Opportunistic Points in Market Cycles to Holding or Mone 2 L Complex NYC Market B U T b L

Average Lease Terms
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DEMONSTRATED SUCCESS AND SHAREHOLDER VALUE CREATION

SLG FFD Per Share Growth Companad 1o Pears 2017 Strategic, Financial and Operational Achisvements

- $1.88 of Sirategic Assel Sales Ganerated 31,18 of Net Procesds That Were Commitied io Opportunistic Stock
Repurchases

C Leased Appraxenabely 1.5 Milion Squane Feet of Ofice Space i Manhatian at an 11.3% Mark-io-Market

L Apguined Fully Leased and Income Produsing Worklvweds Plaza Al Afiractive Pricing Ralative bo Market

1701 - Leased Up 1515 Broadway Retail Vacancy 8 20 4% Mark-io-Market

. LG TR: s. M3CI U.5. REIT Index Total Return?

1847 (IPO) 002 2007 0z 207
12D0%
1o0ds
Boston Properties? Vormado ! — L
$6.22 h 3375
CAGR BOI%
BOBA%
B -
. 5167 e
t‘l .86 [
B

TERT 1998 199 2000 D0O 2002 D003 2004 DOOS J006 DT 008 2008 208 IO BMZ 30N IN4 INE BONE 2T

1 27 1897 2017
=—SL0 ==MECI LS. RE index

* Fnpresenty Al par o o e Kmas s e Agguenci o e doeeme D Ko 4.3 FR) v mhae e 1T
¥ ey guain] )
" Sourre Soombery. Al 1. P - Decenter 78 2077
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APPENDIX

Basiow @nd reconclipion of Al Rcome Slinbutsble 15 cur Mockhol®in 1o FRO pad shise b B piars anded December 31, 1907 and JT (amounts in ousinds, datapl pie shan dins)

Yaar Erded Dacambss 11,

AR 2017

FFO Reconciliation:
et inoome alivibutable o S Gresn comemon sicckholders 53,685 EBE 424
e i Aeuatants 24T -
A
Deprecation and amorfization TA13 400 330
(= ¥ ¥ s - -
Jont ventune SepFeciaton aed Roncontioling Ftenesl SuUEmsnts — 103, 34
Puet (hosa ) oo alinbutabie io RoNCoNmAng intenests: - (11, 70%)
Laas
Gan on sabe of real swtate and decontnued openations, et = 7241
Equity in net gaen on sale of mderest in unconscldated et weriunsreal eatale — 18, 58
PUINChass s A vl SSUsiment - -
Dpracaibie rial ailits riiares — (178,530

on nor-rental meal estate assets. 188 m
Funds From Operations ativibuiable io 5L Green common sioc and nonc g inberesis 25153 BEET, 204
Dl wibaghiibd srsbBgs shired and wnits sutsianding 4,76 103,403
FFC pav share .me fLEH]

{1} Figures are undaxdited and pro forma and are presemed as if the Compary's intial Public Offering Cthe Ofierng) and cemain Formation Transacsons (the: “Fonmation Transactions ) engaged in concumenty with the Offenng had oocusmed on January 1,
1996 and the efes fenel was camed lorward Pwough December 31, 1997, The pro formea nesulis oo nol punporn B represent whal the Company’s nesults would have been assuming the coempleton of e Fomation Treraecions and the Offering ol the
Eagirning of the perod ndicated Tre pio fofma mconclation should be msd in cnjunchon with the Bro fonsas inencal statemsnts of the Company nclded in the Company's regisiration statement on Form 5-11 dabed Auguet 14, 1HET and the comoidated
Snancial statements of the Company included in the Company's annual report on Form 10-K fled March 31, 1958, Nel ncome afributable fo 5L Green common siockholders is for fhe period from Auguss 21, 1887 through December 31, 1837

Euns brom Opergtons

Furedy g Opaewtons, of FRD, B 8 widely ncognized son-QAAP maasuns of REIT perlemances. We compute FRD s - deihisd ey e Mutional Associeton of Real Estale Imvwstesant Trowts, or Nans, which miry nol Bs
comparsiis 8o FIFD reported try other REITs that do not compte FFO in scoordance with the ansit definiSon. or ot interpred the Narsi definition diferently than we do. The revised Whise Paper on FFO appeoved by the Board of Govermons of Maret in
MApril 2002, and as subseguently amended, defines FFO as ned incomes {loss)) icomputed in acoomdance with Generally Accapled Accouniing Principies. or GAAP), excluding gaine (or losses] from sales of properties, debt restruciurings and real sstale
relaied imparmeeni charges, phes real estabe related depreciaion and amorizaton and afier adusimenis for unconsolicaied parinerships and joini venives.

Wi present FFO because vwe consider it an imporiant suppiemental measune of 0w operating perionmance and believe Tat 1 is freguently used Dy Securbes anafysts. imvesions and other intenesied parbes in the evakation of REITs. particularly foss hat
o and cperabe commistial offcs properies. Wi also uss FFD as ong of several crilena o delerming periommance-based boruses for mesmbans of our senor managament. FFD b intended o sxckeis AP hisioncal oost deprecialion and amorieation
of rial drilint S elatedd Bichits. which Sdaumin thil T vilus Of redl eilale didets Srniahel rataliy v lifs. Hiloncaly . Rowaner il el akabs Favd rie of fllen with markel conditoni. Becauts FFO ancuden. deomecihion Snd Amcrirason
g 10 el estate, Gans and oeses hom property depositions, and exiracrdnany fems, & provides 3 performance measu's Fat. when compansd pear over year. relects T Imgact 1o op o tnends in pancy riles, rental rabes, openating
icosis, and inberesl costs, peoviding perspaciive not immediately apparent from net income. FFO does not represant cash gensrated from operating activises in sooondance with GAAP and should nol be considersd as an alesmative io ret incoms
detareine in eoordancs with QAAP), a8 an ndecaton of s Snencial perlormencs of 10 ciih fosw From opieaing Sctihises (Selaiminsd o ScCodancs with GAAP] & & measuns of our guesty, nos B @ indcativi of funds svalatle 10 fund our caskh nesds,
nghuding our abality o maks caeh distnbubons.
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