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ITEM 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of
Certain Officers; Compensatory Arrangements of Certain Officers.

As previously disclosed, the Compensation Committee (the “Compensation Committee”) of the Board of Directors of SL Green Realty Corp. (the
“Company”) established the SL Green Realty Corp. 2003 Long-Term Outperformance Compensation Program (the “2003 Outperformance Plan”) as an
incentive compensation program. The 2003 Outperformance Plan measures the performance of the Company over a 48-month period (unless terminated
earlier) commencing April 1, 2003 and ending March 31, 2007. Under the terms of the 2003 Outperformance Plan, to the extent the common stock of the
Company generates a 40% total return (based upon dividends received during the performance period and the Company’s common stock price on March 31,
2007 as determined in accordance with the 2003 Outperformance Plan) (the “Measurement Date”), or baseline return, during the measurement period over a
base share price of $30.07 per share, the 2003 Outperformance Plan participants will receive awards of restricted stock with an aggregate total value of
between 8% and 10% of the excess total return over the baseline return (i.e., the total return in excess of 40% during such period). Under the terms of the
2003 Outperformance Plan, to the extent the performance goals have been achieved, 40% of the awarded shares of restricted stock will vest immediately on
the Measurement Date and 60% of the award will vest ratably over a three-year period based on continued employment. The total value of the awards under
the 2003 Outperformance Plan is capped at $25.5 million.

On April 6, 2007, the Compensation Committee determined that during the period commencing April 1, 2003 and ending March 31, 2007, the common stock
of the Company had exceeded the baseline return described above and the maximum outperformance pool of $22,825,000 (as adjusted for forfeitures) had
been achieved. In connection with this event, approximately 166,312 shares of restricted stock (as adjusted for forfeitures) were allocated under our 2005
Stock Option and Incentive Plan. The cost of the 2003 Outperformance Plan will continue to be amortized into earnings through the final vesting period in
accordance with SFAS 123-R.
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